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Thank you for recognising our efforts. 

You encourage us to do even better 

as we continue in our perseverance to 

create better prospects and futures for 

our members.

FUND WINS TOP AWARD FOR 2ND YEAR IN A ROW

PG 01

PG 02

PG 04

PG 04

PG 05

PG 06

A WORD OF THANKS

Despite current challenges as a result of the worldwide impact of the 

Coronavirus, the Institute of Retirement Funds Africa (IRFA) proceeded 

to announce its annual industry awards at the end of July 2020.  For the 

second year in a row, the Transport Sector Retirement Fund was chosen 

by the international panel of judges as IRFA’s overall Gold Standard 

Award Winner. The Gold Standard Award is bestowed by IRFA on an 

overall winner who has performed outstandingly across all standards, 

and exceeded the standards of excellence set by its industry peers. 
 

The Best Practices are judged and recognised in six categories, namely:

• Governance 

• Stakeholder Engagement and Education

• Trustee Development 

• Transformation

• Investment Practices 

• Financial Management and Reporting 
 

The Fund also received two Best Practice Awards in the Stakeholder 

Engagement and Education category for its efforts to communicate with 

members.

In accepting the awards Joe Letswalo, Principal Officer of the TSRF said “The 

recognition from our peers encourages us to push ahead, to tackle our challenges 

head on, and to remain nimble and adaptable in our approach to create financial 

stability for our members. It is they who are at the heart of all that we do. We 

are painstakingly aware of the fact that our success guarantees the future well-

being and financial security of our members. This award, thus, is a meaningful 

acknowledgement of our efforts to listen and be attuned to the needs and 

aspirations of our members; and to preserve and deliver value in support of their 

future financial well-being.”
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The Transport Sector Retirement Fund’s success 

is shared by all our stakeholders, including our 

members and service providers. 

DEDICATION TO BUILDING LASTING LEGACIES
The Transport Sector Retirement Fund dedicates its 2020 

Award to the legacy of Mr Johnson Gamede, TSRF Deputy 

Chairman, who sadly passed away on 27 July 2020. 

Thank you for recognising our efforts. You encourage 

us to do even better as we continue to also honour Mr 

Gamede’s life’s work in our perseverance to create better 

prospects and futures for our members.  
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A TRIBUTE TO MR JM GAMEDE

TSRF BIDS FAREWELL TO ITS DEPUTY CHAIRMAN

MR JOHNSON M GAMEDE
05 December 1950 - 28 July 2020
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FAREWELL TO MR JM GAMEDE

It is with deep sadness that the Transport Sector Retirement Fund (TSRF) announces the passing of its Deputy Chairman, 
Mr Johnson Gamede on Tuesday, 28 July 2020 after being hospitalised for a short illness. Mr Gamede was 69 years old. He 
leaves behind his wife Florence, seven (7) children, a daughter in law and twelve (12) grandchildren.

“Mr Gamede was a deeply revered member of the Fund. He contributed passionately to the growth of the TSRF, and 
always displayed a deep compassion for his fellow man. It was important to him to leave a lasting legacy. This, he has 
done with exemption,” says Joe Letswalo, Principal Officer of the Fund. “He was a gentle giant and loved by everyone 
who crossed his path. Mr Gamede was a staunch unionist, a leader of workers, an exemplary activist and community 
developer. In his lifetime, he mentored countless of business men and women. He was a peace loving South African and 
had the enviable ability to unite rivalries and bring people together for the greater good of mankind.”

Mr Gamede grew up in Kliptown, Soweto. After leaving school early, he attained a Certificate in Labour Relations from the 
then Rand Afrikaans University and qualified from Batseta as an Associate Principal Executive Officer.

From August 2013, he served the TSRF as Trustee and was later appointed as Deputy Chairman. As a businessman and in 
his individual relationships, Mr Gamede always placed a high premium on trustworthiness and honesty. It was important 
to him to perform his fiduciary responsibilities to the best of his ability. In this regard, he had a lifelong commitment to 
learning and improving his knowledge and skills to benefit the Fund and its members. 

He was driven to ensure that the Fund’s members were served with dignity and respect, and that they will be comfortable 
and secure in their retirement. He believed that the Transport Sector Retirement Fund played a pivotal role in the 
transformation of the lives of its members, and the transport industry as a whole. He was proud of the TSRF, and the legacy 
he was helping to build, through the Fund’s impact investment programme. 

Mr Gamede firmly believed that no other Fund could deliver or compete with the value and benefits the TSRF offered its 
members. To positively impact on the lives of people, and to transform their current realities and future outlooks, motivated 
Mr Gamede to continue building into the welfare of all people who crossed his path. In this regard, he was most proud of 
the decision taken by the Fund to invest in the mixed-used development project at Lethabong, near Sebokeng. He was 
of the opinion that this investment would make a tangible difference to the quality of life of tens of thousands of people. 
“To pay our lasting respect to this remarkable man, the Board of Trustees of the Transport Sector Retirement Fund 
vowed to, in future, name one of its newly completed infrastructure projects after Mr Gamede. We consider this to be 
a befitting honour to bestow on a man who made it his life’s work to improve their lives of others,” explains Letswalo.

Mr Gamede was passionate about his country and his people, and creating economic stability and growth through a 
careful and pro-active development and investment approach. It is this meaningful contribution that motivated his actions 
and interactions on both a personal and business level. For him, it was always about leaving this world a better place and 
showing respect to his fellow human beings through his words and actions.

Mr Gamede was a deeply religious and loyal family man. His family, friends and colleagues were close to his heart, and his 
grandchildren in particular brought him much joy. He often shared tales of how they made him laugh. He was also a fanatic 
football fan, having played soccer himself from the tender age of eight years old. In his eyes no team could ever come close 
to his beloved Orlando Pirates FC. He was a staunch Pirates supporter. Mr Gamede remained steadfast in his believes and 
loyal to his Creator, family, friends and colleagues. He taught us that every problem has a solution, and every dark moment 
can be brightened with a dose of laughter.

The Transport Sector Retirement Fund will continue to honour the indomitable spirit of

Mr Johnson M Gumede and will treasure all the moments shared with him.

Long live his memory. We extend our sincere condolences to his loved ones, extended family and friends.

May he rest in peace.

TSRF BIDS FAREWELL TO ITS DEPUTY CHAIRMAN
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DUTIES OF AN EMPLOYER
Your  employer has a fiduciary duty to inform the Fund immediately, if it should happen that

they have no other option but to close down the business.

The Financial Services Conduct Authority (FSCA) warned that many distressed employers will default on their employees’ contributions to 

retirement funds, as a direct consequence of the COVID-19 pandemic’s negative impact on businesses and the economy. If an employer is 

unable to pay contributions to the Fund on an employee’s behalf, the company needs to apply to the Fund for a reduction or suspension of 

contributions and they must inform their members within 30 days.

Your Employer has a responsibility to provide clear, concise and detailed contribution schedules and to make payment of contributions 

regularly and on time. A non-compliant employer faces serious consequences. 

SECTION 13A OF THE PENSION FUNDS ACT
The  Pension Funds Act (“the Act”) sets two obligations on employers in relation to  payment of contributions.

The obligations are as follows:

• A participating employer is obliged to pay contributions in terms of the rules of the Fund into the Fund’s bank account not later than 20 

days after the end of the month for which such contributions are payable; and

• A participating employer further has to provide contribution schedules to the Fund not later than 20 days after the end of the month in 

respect of which the payment was made to ensure that the contributions are allocated to the correct members.

TYPES OF NON–COMPLIANCE ON THE FUND:
1. Employers who do not deduct contributions from their employees;

2. Employers who deduct contributions from their employees but do not pay them over to the Fund;

3. Employers who deduct contributions and pay them to the Fund but do not submit schedules to the Fund, the Fund can therefore not 

allocate the contributions to the members;

4. Employers who are under declaring. 

WHAT THE FUND IS DOING:
• The compliance team sends section 13A letters to the employers to advise them of the non –  compliance and to get them to become 

compliant;

• The Fund legal team sends letters of demand to the employers;

• Members receive an sms to inform them of non-payment of contributions;

• The fund reports the employers to the Pension Funds Adjudicator (PFA). 

CONSEQUENCES OF NON-COMPLIANCE:
If the non-compliance continues for a period of 90 days after the 7th day of the month the Principal Officer must report the matter to the South 

African Police Services “SAPS”. The Fund has opened cases for some employers with the SAPS in an effort to get employers to become compliant. 

Members are encouraged  to visit any of the Fund offices or contact the Call Centre to check the compliance status of their employers, as it impacts 

on your provident fund and risk benefits.

COMPLIANCE REGARDING  PAYMENT OF CONTRIBUTIONS
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CONTRIBUTION HOLIDAY - EMPLOYERS IN FINANCIAL DISTRESS
The Fund is aware that many of our employers are small and medium enterprises with little capacity to withstand major business risks and 

the shutdown of operations due to Covid-19. As a result many employers may be faced with financial distress. The Financial Sector Conduct 

Authority (“FSCA”) on 26 March 2020 published FSCA Communication 11 of 2020 (RF). This Communication recognises the challenges 

created by Covid-19 and the declaration of a State of Disaster by the South African Government, in particular financial challenges faced by 

Employers.

FSCA NOTICE

In terms of the Communication the FSCA notes the following:

Fund Rules may allow for absence with pay, reduction of contributions etc.

If Fund Rules do not allow for such options, the Rules may be amended to provide for such options.

Funds must attempt to ensure that the full risk benefit premiums continue to be paid.

The FSCA will peruse and register such Amendments on an urgent basis.

The Fund submitted a rule amendment, effective 1 April 2020 in line with this communication to allow for some relief in the payment 

of contributions (contribution holiday) to employers impacted by Covid-19. Employers will have to apply for this relief and will be 

approved by the Board of Trustees. The Rule Amendment was approved by the Financial Sector Conduct Authority (FSCA). The application 

is open for the period of maximum six months, from 1 April 2020.

So far the Fund has received a number of applications however there are some employers who are not paying contributions and have not 

applied for exemptions. Follow-ups have been sent to these employers to submit their application to ensure that members’ risk benefits 

remain in place. 

HOW DOES CONTRIBUTION HOLIDAYS IMPACT MEMBERS?

If an employer is granted relief in the form of a contribution holiday it means that for a period of time the employer will not be 

required to pay over contributions to the Fund. Membership of the Fund will continue as normal and members will still be covered 

for death, disability and funeral benefits. Employers are encouraged to at least pay for risk benefits. 

TRANSPORT SECTOR RETIREMENT FUND 
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WHY PRESERVATION OF BENEFITS IS IMPORTANT
Research shows that the average person in South Africa can only replace 28% of their salary with a pension income at retirement. This 

means that if you were earning R10 000 per month before retirement – your retirement money would only be able to buy a pension income 

equal to R2 800 per month.

WHY IS THIS PERCENTAGE SO LOW?
There are a couple of factors but the main challenge is that most South Africans do not preserve their benefits when they change jobs. They 

take their withdrawal benefit in cash and spend it to pay off short-term debt, such as cars, holidays, etc. This is often referred to as savings 

leakage. You must remember that the average retiree needs around 12 to 16 times his/her final year’s annual salary to be able to retire 

relatively comfortably. It takes a long time to build up so much capital. By taking your fund benefit in cash, rather than preserving it, you 

take the risk of not having enough retirement capital when you retire.

Another way to look at it is that in order to retire comfortably at age 65, you need to save at least 15% of your salary, for at least 40 years, 

invested largely in growth assets (such as shares). The savings period is extremely important. Every time you change jobs and take the 

money in cash to spend, you are shortening the savings period. The shorter the savings period the worse off you will be. Shortening 

the savings period by just 5 years reduces the retirement benefit significantly. Preserving your fund benefits every time you change jobs will 

give you the best chance of retiring comfortably.
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HOW CAN I PRESERVE MY BENEFITS IF I LEAVE MY EMPLOYER? 
You can preserve your benefits in one of the following ways:

BECOMING A PAID-UP MEMBER

When you become a Paid-up member your benefit remains invested in the Fund and will continue to grow until you inform the Fund that 

you want to have your benefit paid. You do not make contributions to the Fund and will not be covered for insured benefits, i.e. death, 

disability and funeral cover. The Fund is a non-profit legal entity for the benefit of members. 

ADVANTAGES

• You will be taking advantage of favourable investment fees and will remain invested in the portfolio you were invested in before you 

left the employer;

• You will have peace of mind that your savings are being looked after by a well-governed Fund with capable trustees; 

• No tax is payable as the money is left in the Fund;

• You will not have to pay commissions or upfront investment fees as would be the case if you moved the money to a preservation, or 

retirement annuity fund.

DISADVANTAGE

• You cannot make a partial withdrawal.

or, transferring to:

RETIREMENT ANNUITY (RA)

Retirement annuity funds are similar to pension funds but geared for individuals.

ADVANTAGES

• No tax is payable on the transfer of the money;

• You can continue to make contributions to the RA if you wish;

• This product is exempt from estate duty and protected by law against claims by creditors.

DISADVANTAGES

• You cannot access the money before your 55th birthday;

• At retirement you can only take 1/3rd of the money as a cash lump sum and the balance must be taken as a pension;

• You will pay commission or upfront fees upon transfer.
...continued on pg 08
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TRANSPORT SECTOR RETIREMENT FUND 

Your retirement savings in the first 10 years of your working life (i.e. assuming you contribute for 30 years),

could contribute towards 50% of your pension.

Cashing these in when you change jobs means giving away half of your retirement savings.

Preserving your benefits when you exit the Fund is the smart choice.

DID YOU KNOW?
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“We are your partner 
through all your life 

stages; and we at TSRF 
are confident that we 
can continue to offer 

you long-term
financial security.”

National Call Centre: 011 544 8300

Email: members@rflipf-sanlam.co.za

Fax: 086 593 0006

Web: www.transportsectorfund.co.za 

Facebook search for: @TransportSectorRetirementFund 

Twitter: search for: @transport_fund

Fund no: 12/8/37811

Disclaimer: In cases where communication and 

Fund rules differ, the TSRF rules will apply.

TSRF CONTACT ROUTES

Joe Letswalo - Principal Officer

PRESERVATION FUND

A preservation fund preserves your benefits until retirement. You may also choose a preservation fund from any insurer of your choice.

ADVANTAGES

• No tax is payable on the transfer of the money;

• You may make one cash withdrawal (which could be the whole balance) before the age  of 55 years; 

• You may choose a retirement date that suits your needs - no official retirement age.

DISADVANTAGE

• You cannot make contributions to a preservation fund;

• You will pay commission or upfront fees upon transfer.
 
 

YOUR NEW EMPLOYER’S FUND

Retirement annuity funds are similar to pension funds but geared for individuals.

ADVANTAGES

• No tax is payable on the transfer of the money to a provident or pension fund. You and your new employer will continue to make 

contributions to your Fund. You will benefit from the lower costs of an occupational fund;

• You will not have to pay commissions or upfront investment fees.

DISADVANTAGES

• You do not have access to the money while you are employed.

AUGUST 2020

PAGE 08

mailto:members%40rflipf-sanlam.co.za?subject=
http://www.transportsectorfund.co.za

